CREATE AN INCLUSIVE
WORKPLACE

Are you looking to Create an Inclusive Workplace? Creating an
inclusive workplace is essential for fostering a healthy,
confident and stable team. This How To Guide outlines six
important steps to achieve an inclusive work environment,
ensuring all employees feel valued and supported.
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Create safe spaces for open dialogue about diversity and
inclusion, allowing employees to express their thoughts and
concerns without fear of retaliation.

IN SUMMARY

Creating an inclusive workplace involves a strong commitment
from leadership, developing a mindset that values identity-
awareness and relational skills, enforcing inclusive policies,
providing continuous training, and regularly assessing and
responding to feedback. By focusing on these areas, organisations
can build a supportive and inclusive environment for all employees.

WHAT NEXT?

For further guidance on creating an inclusive workplace, explore
additional resources and tools available on the Redlands Coast Jobs
website. Implement these strategies to foster an environment
where every employee feels valued and included.

POST YOURJOB
VACANCIES

www.redlandscoastchamber.org.au

NDS COAST-EW jobs@redlandscoastchamber.org.au

CHAMBER OF

COMMERCE

0430 716 320


tel:0478202306

